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|f'ii1r.l.-.".ﬁ1:rs hurdles and hardships
ara part and parcel oflife. We have
to accommodate with difierent
situations at ditierent stages i our lives —
people with weak rmnd find it difhoult 10
choose g proper path oub paople with
sirong will power can climb mountains.

A

Araund 34 years old Manjulaben Kananiis
one such woman, who against all odds
has lransformed herself from a maid
servanttoa Dusinesswomen

A native of Neknam village al Hajkot
cistrict, Manjulaben never dreamt o
hardships she woult have o go throwah
ir e |ife

A-cancer patient, Manjulaben's husband

omments &
o inrhouse

rticles and
mailed

r'|||'|‘"ﬂt.‘f% word comes fram the

wiord ‘Animate’; (o animate means

to make a charactsr alive The
primary meaning is similar o inspire
somsthing.

Thousands of years ago mankind used (o
draw piclures on the walls of caves, andto
make therm in maotion he used to draw the
series ol same picture o different
situation, With passage of tme and
technology inventicns, things have
Lecome much easier With rising numibor

Quote of the Maonth
Thereis no chance of the weifare of the
world unless the condition of women is
impraved. |t is not possible for a bird to
ily ononswing.
-Bwami Vivekananda.
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From a Mald servant
o a

digc Defore 10 yvears. Leaving behind the
responzibility of two children on her
shoulder, Manjulaban was only  bwenty
four years oid when her hushand cisd

Acicng to her mistortunsg, her in laws lefi
But Manjulaben

her lzaving ner nelpless

did not loose hope and courage.

For velinood, she staried working as a
maied szervant washing clolhes and
cleaning ulensils at different places With
passage of time she managed to lzamn
tailoring and beauly parlor And starteo
embroidery and talonng classes tor other
girls, She also offered her service as an
anganvaadi kendras,

While working as a maid, she l=aml

fimetostep ahead. . E

S
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Businesswomen

making khakhra
frorm-a vanik family
Mhis: gave her an
idea esiablished a
small khakhra
mianufacturing urit
Lnder the brand
name "MEEMNA" sha
s 1 arted
manufaciuring Khakhra Ly eslablishing
Balasi Gruh Udhyoo”

Established befors thres vear, the udhyog
procduces around hundred kilograms of
kKhakhra everday and prowided
employment of 32warmnen.

With sducation gualiications only upto
class 10, Manjulaben surpassad all odds
that came againsl har According to her,
ups and cowns are part of life, but women
must move ahead in life. One should
posses a strong will power and have faith
in god. Nothing is impossibla for those
whowant to da something in life.

The life siory of Manulzben s not anly
inspiring but also teaches us a lesson of
courage andwill
, Samir Joshi
Department ol Journzlism and Mass Communication

Animation Industry 54 Billion by 2014

ol 1elevision
channels,
o O = T O o =
accassibility o
interneat

proliferation of
mobile devices
leading 1o
popularity  of
video and
gamin-g
27380 [0y A = N A
davices have sl to otter & huge potential
for animation and character licensing. For
students who are treative and
maginative, animation industry can bz an
option for a professional career

The duraticn of  animation
around one year and about 20-30 % of the

COUrss IS

course containg theory and the rest is
prachical traiming. Higher aducational
qualifications are not required for this
COUrSE; anyone with crealivity can join this
course,

Furia, Hyderabad and Mumbai are the
headguarterss of Animation but from last 2-
3 vears Animation educational nstiules
gre available in Ahmadabad and Rajkal.
Animalion course s also avalable at the
Smi. M. B, Shah (Gardi) Inst, of Blmand
Television, Gardi Vidyapith, Bajkal

The animation industry can be broadly
classified inte six categories. 3D
Ammation. 20 Animabion, Gaming
Multimedia. Web designing and Visual
Effacts (WVFX)

G, page 2
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Queen Vicioria memoria
inslitute  building  lecated in
Jubilee Garden, Bakol. The museum

named in fond memory of Colonel JD"n.
Watson in 1888, Colone! John Watson
was polilical agent of Kathigwar Agency
iorm 1881 1o 1889 A0 Celone! Watson
was tand af hislery and archaclogy and
used to coliect information on Rajkot
WMast of his collections and other artifacts

are presenved here

The mussum building
was completed in 1853, It was opened Lo

the public by Govermnor Lord George
Harris of Bombay Presidency,

The collection houses and
artifacts donated by the various royal
families, an exiensive memorabila o
cotonial rufe and influence with fextiles
and |ewellery depicting Bharwads, Ahirs,
Carpars and other indigencus people of
the province. There is also an inferesing

paintings

Cont . frompages © Animation Industry...

In animation career, student can choose
ary stream ke, texturing, modsling,
lighting and stc. The students who love
drawing can create the medst of tha
charactar In texturing you have to nput
the clothes, hairs, skin tore and other
additional objects o the character In
rigging, you have to take the action from
your character and tha most impaortant
thing is the movement of legs and hand In
rigging. In lighting. you $et the
surroundings of character. This course
neads the daily practice ol arcund 4-5
hiours,

After the course completion there are
many opporiunitizs on hand to gel jol in
the big studics like Gralliti, Maya
Enterfainment or Prime fox. Experls
believe that the Indian animation industry
iz set to clogk stupendous growth in
coming times, According Lo & recent
repor Indian animation industry is poised
togrow by 23% in next four years!

Watson Museum
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Glory of Saurashtra Heritage

collection of Indus walley  ocwdlization
artifacts garnered from  wvarious sites
around the Saurashira Region.

Among Lhe axhibils are also 13th cantury
carvings libal costumes, temple siatuas,
silver wares, natural history  exhiots
ancient coins and textiles

The huges marble statue of quean Victona
Iz among the precious possassions of the
museum. The statue was unveled by Lord
curzen of Kedleston in 1837

In this museurn, there is & Darbar hall,
Arochasology Gallery, Sculpturs L:allew.
European Art Gallery, F".ﬂ|nt|r1r_;. and
Manuscript Gallery, Texlile Gallery,
Inscription Gallery, Metal sculptures,
Anthropology,  section folk embroidery
and bead work gallery, Handicraft
pMusical instrument gallery, wood wark
gallery, Matural history gallery, rocks and
rmineral gallery sections,

The museum provides many Serices
including free guide service and many
education programrmers,

Mow et us talk about the income in Lhis
One can earn around 10-12
thousand a month: The professionals and
mastermind of this field eams a lot o
moneyinthe dor 5 figure number,

fiela.

A stucio needs a minimurm staflf 200 1o
00 peopls Thus, the future in this
incdustry is really very bright!

There arae 27 animation
studios/companies and lotal 23
anmmation institutes 0 India. The first

indign animation film was ‘Road Side
Romen' in 30 and othars are My friend

Things to see at the Museum

= Sculptures

+  Paintings and Manuscripts
. Textie

« Inseription

« Caoins

. Arﬁfwmpolmgy

« Folk Embroidery

«  Handicraft

»  Musical Instrumenis
= Wood Work

= Matural Histony

- HRocksand Minerals

One of the major tourist attraction places
of Rajkot, Watson Museum is considerad

lo be the finest among seven such
museums located across Saurashira
reqion

Ames Bosamiva
Lepariment of Journalism and Mass Commuricalion

Ganesha', 'Jay Hanuman and Ramayana
Legendry Indian animator shri
Hammaonanray is known as the father of
Inclian animation,

Animation expeart Samir Vaishnay says
that, the upcoming 50-60% of films wil
have 1o use animalion for the current
trend. Nowadays there is a trend for 3D
films and definitaly Mtar gave a kock to
the 30 frend

in 2004, lhe growth of ammation indusiny
that was astimated at 18.5 billan will De a
whopping 54 billorn by 2014

At Rajkot,
course

cleg

students can enrall in this
without  having  a graduation
T 0 with the course, students
can also ulilize the spare time daing a
parl-ime job. Any students who has
cleared class 12 exam can leam
animation. But the key lo suctess s
knowledge, skills, creatwity and hard
wiirk

Hardik Kathwadia
Departmant of Jourealism and Mass Commanication
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"The U‘.’-::m-?r‘mod qf J'."?G‘E‘ S 50ms
which | arm proud, [ am prowd of their
beauty, grace, chanm, shyness, modesty
inteligence and their spint of sacrifices, |
think if anyhody can truly represent soint of
India | can truly represent by women nat by
men'. - Jawaharlal Nehru

omen Empowearment refers to

inzreasing the sointual, political
scoial ar economic strength of
e empoweared

Wamen. I oflan involves

nficence in their own
onstitution of India
by for beth mer and

devaloping co
capacities, C
guaraniess eq
WOIMEen.

However, the realty on the ground s
difterent, Arrange of indicators confirms
that women do nol enjoy eguality with

men econamically. socialy and politically
represent 48% of the
[

Women total

"o o
. o = ;
o Lur"mr*rﬁﬂfﬂnﬁ the 150the Birth

Arniversarny of great vallant monw and one
of the most influential leaders of Yedantia
philosophy - Swami Vivekananda, the vear
2012 has been declared as fouth power
Yeal We wind back fo the historny only ta
remind that Women Empowenment and
Foucation was sometfing Vivekananda
tafed 100 years g0, Guaral was also
Wessed by his wisit o explore these
delails, Hardik Kathwadia and Samir Joshy
interviewed President of Ralkots
Famkrizshna Ash Swami
Sarvasthanand)i, Cxoennis!

rarnm,

wekananda wvisited Chicago and

deliverad the famous and historic

address at tha Parliamant of the
Waorld Religions in 1893 with an aim to
unite nation for development. When he
vigited abroad, prevailing condition of
India was nol good and percentage of
waormnen secking primary education was
extremely low.

Indian Women

population of our country and comprisa
its valuable human rescurce, continue (o
face disparifies. The poor staius  of
wormen reflects and the mdicators of the
reflection are poor health, less education
high mordality rate, violence against
women: 1 is due ta lille ar no access to
fruits of development

It 13 an established fact that educabion
playsan impaortant rale in-empowering a
worman. Thorefore, providing education to
the women In large number is need of the
hour Women should be equal partners in
the field of educalion, Women
recuired to be encouraged continuously
to go tor bugher education forempowernng
tham so thal in turmn they participate
equally in the developmenl of the society
of country. India has come upowith a new
intigtive Gender Budgeting to tackle the
orowing viclence against wornan anc

empowarthay

arg

vormen inindia.

ndia nas acheved mucsh 0 womsn
empowarment. |t has got world's largsst
number of prolessionally qualified
women. Thers are more female doctors
surgeons, scisntisls and professors in
nchia than the US. India has more warking
women than amy othar country in thie
world, This includes famale warkers a1 all
levels of skill- from the surgeon and the

awami Vivekanand and nis

lnﬂuenc

Vivekananda wanied (o aducate women
of country to empower them. He decided
to tour the entire country to imprave the
condition of people. Gujarat is blessed as
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Getting Equahty

adrline il to bus conductors and menial

lir
laborars.

In modern ||'-|."'=;a Wwoimen have adomed
high affices in india including that of the
Fresident, F’.. ne miristar, Speaker of the
Lok Sabha and Leader of the Opposition
As of 2007, the Prasident of India, the
Speaker oltne Lok 5abha and the Leads:
of the Op

ipoaition in Lok Sabha are all

Wornen
Hopetull Waormean's Rasaervation Bill of
resa 3% seats mn Indian Parliament

5. which has
See day |"1 il was ras

20

long
zecl on

glh March

owould
gtep I oW
WBTE WOmE

o beampowse

ightfully ke a big and positive
1 BmMpowerment in |ndia
we walted long enough

Fashmi Fillal
Asz, Profassor, M Gardl Setool of Masagement

e ot Spirituality » Gujarat

ha spent maximum time hera, when he
embarkad an his nationwide journay from
July 1890 to May 1833

Between 1891 and
wanderad over the
covering Ahmedabad, Wadhwan, Limbai,
Bhavnagar, Sihors, Junagadh, Girmar,
Bhuj, Veraval {Somnath), Porbandar,
Madiad, Dwaraka, Mandwvi, MNarayan
Sarovar, Palitana, and Baroda

1802 Swamiji
state of Gujarat

With help of Sayajirav Gayakwad of
Baroda, Shankar Pandit of Forbandar and
Haridas from Junagadh, Vivekananda
made joint efforts for development of
peonie of Guiaral, during his Gujarat visit,

His aim o wvisit Gujarat was o meet iis
rulers and try to improve condilion of
backward class and encourage women
tar education. Therefore with his
inspiration many schools wers started in
marny vilages. Hs balieved that with
education only, Indian can achieve

LroOgQrass,

Conti.. page &
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Since the fransmission of the first
facsimile in 1925, Bell Labs nas explored
ways o use networks to deliver more than
sl wvoice frafiic. In the late 1940s
researchers demonsiraiec the first
longdistance remote operation of a
carmpuler by connacting a teletypewriter
i Mew Harmpshire with a computer in New
York. Throughoul the '80s and '90s, Bell
Latys worked to increase modem speeds
and pionesred the first trial of Digital
Subscriber Ling {D5L) technology. Today,
DSL is becoming & popular way 10
transform regular coppear phong lines into
high?speed data connsclions, giving
consumears fasteraccess W the Internel,

The Transistor

Developed in 1947, as a replacemeant for
bulky and insfficient vacuum tubes and
mechanical relays, the lransistor
revolutionized the entire glectronics
world. The transislor sparked a new era of
moedern technical accemplishments from
marned space fight and computers 1o
porfable radios and  sterens. Today,
billons of transistors are manufaciurad

weazkly
Cellular Telephone Technology

In apaper in 1947 Bell Labs was the first to
propose a cellular network, The primary
innovation was lhe development of a
network of small overlapping cell sites
supported by a call switching
nfrastructure hat racks users ag they
movad through a netwark and pass their
call from one site to another without
dropping  the connection, Bell Labs
installed the first commercial cellular
nalwork in Chicago in the 1870s Since
then Bell Labs has continued 1o innovate
in the wirgless area, recently creating
chgital cellular telephone technology
oftering  better sound  quality, greater
channel capacity, and lower cost

Solar Cells

While thare were theories and aclivilies o

Vol 11 Issue 2 | May 2012 m

Bell Labs TOp 10 Innovations
that changed the world

harness the sun's energy daing back fo
the 1800s, Bell Labs, in 18954, was lhe first
to actually build a device that used the
suUn's power to create practical armaount of
electricily

Laser

The invention of the laser, which stands far
"Light Amplification by Stimuiated
Emission of Radiation" can be dated to
1958 with the publication of a scientific
paper by Bell Labs researchers. Lasers

Bell Laboratories

launched a new scientific fisld and
openad the door 1o a multibillion?dollar
industry  that includes applications in
medicing, communications, and
consumaralectronics.

Digital Transmission and Switching

In 1862, Bell Labs developed the first
digialy muliiplexed tranamission of voics
signals. This innovation not only created &
more economical, robust and flexible
nibwork design Tor veice traffic, but also
laid the groundwerk for today's advanced
network services such as 911,
BO0Prumbers, callPwaiting and callsr?D,
In additon, digital networking was the
foundation for the convergence of
computing and communications.

Communications Satellites

Bell Labs was the plonegr in
commumications satellites, In 1962 it bl
and successiully faunched the first
oriting communications satellite (Telstar
[]. Telstar was unigue in that it had the
ability to receive a signal, amplify it, and
then transmitied it back to elsewhere on
garth .., whichis, after all, the core of whal
a cammunications salefite does. This
technology allowed elephones calls 1o be
bounced from coast ta coast and around
the world, The satellife was powerad by

Ball Labs solar cells and transistors - two
other Bell Labs pioneering inventions,

Touch Tone Telephone

First infroduced oy Bell Labs in 1963,
touch™one replaced rolary dials. This
ushered ina new generation of telephona
services and capabilities including voica
mail and telephone call center
applications. In a recent survey of
touch®one  dialing was
named the most imporant business
communications advance of the last
century

Americans

UNIX Operating System and C
Language

The LINEX cperating system and the C
programming language. closely
intertwined In Doth origin and impact,
wera crealed 2t Bell Labs between 1869
and 1972 UNIK made large?scals
networking of diverse computing systems
? and the Internet ? practizal The C
anguage brought an unprecedented
compinalion of efficiency and
oxprassivencss lo programming, Both
made computing more “portable " Today,
LMK iz the operafing system of most
large Internet servers, as well as business
and university systems: C and ils
descendants are the most widely used
programming languages inthe world,

Digital Signal Processor (DSP)

Bell Labs built the first single?chip digital
signal processor in 1978, The D3P is the
encine of ioday's multimedia revelution,
5P technology is in multimedia PCs and
in the modems thal connect computers to
the Intermet, Ifs in wirsless phones,
answenng machines, and voice?mail, it's
in video games taking wovs, OVD players
and digital cameras. And DSP chips are al
the hearl of & growing number of systems
that talk to you in synthesized speech and
recognize your SpOKen responses,
IT Knowledge Center
Liepartiment of MCA

Company Founder Year

«  AmAazon.com JeffBezos 1995

»  Haotrmait Corporation Sabesr Bhatia 1996

\N »  DellComputer Michast Dell 1984

{\0 = Oracle Larry Ellison, Bob Miner, Ed Oates 1977

\L- = Apple Computer Steva.obs, Steve Wozniak 1976

. é \} «  SunbMicrosystems Vinod Khasla, Andy Bachtolsheim, ScottMcNealy, Bill Joy 1982
D\. - nilel Giordon E. Moore, Robert Noyce 1568
+  Yahoo.com Jerny Yang, David Filo 14905

» Google.com Sergay M. Brin, Lawrence E. Page 1998
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ooking b’f real Pnrne.-_Jerr cmldmce
about pao :ulnﬂ Create a work
ervircnment 0 owhich people are
empowerad, ;:urcu_'!umave. contributing,
and happy. Don't hobbls them by imiting
their tools or infarmation. Trust them to do
the right thing. Get out of their ways and
watch them caich fire. Thess are the ten
most important principles lor managing
people in away that reinforces employee
empowermeant, accomplishment,  and
contribution. Thess managament actions
enable both the people whoworlowith you
and the people who report to you to soar

1. Demaonstrate That You Value People

Your regard for people shines through in
all af your actions and words. Your facial
axprassion, your body language, and
your words express what youl are thinking
about the paonle who repart 16 Yo, Your
goal is to demonstrate your appreciation
for mach person's unigue value. No matter
hiow an emplayee is perform rm onhis o
hier currenl task, your walue Tor lhe
employee as a human being should never
falter and always be visible.

2. Share Legdership Vision

Help people feel thal they are part of
something bigger than themsehes and
theirindividual job. Do this by making sure
they know and access (o the
organization's overall mission, vision, and
sfratzgic olans

have

3. Share Goals and Direction

Share the most important goals and
direction for yvour group. Where possible,
either make progress on goals
measurable and obsenvable, or ascartain
that you have shared your piciure of a
positive outcome with  the people
responsible for accomplishing the results,

4. Trust People
frust the intentions of people o do the
Cont | frompage 2 Swami Vivekanand...

Vivekananda gave inspiration lo
Jamshedji Tata to start industry in their
own country instead of doing it abroad
and to avail their countrymen wilh morg
jolyopoortunities. Swamiji glso inspired to
siart Indian Instilute of Science in
Bangalors

Ramkrishna Mission was established n
Raikaot in the yaar 1927 and then il stansd
in Borbandar, Baroda, Limdi and other
places in the region. Swam

Sarwasthanandji believes that, "Instead

Top 10 Principles for

Vol 1| Issue 2 | May 2012 E

Employee Empowerment

right thing. make the right decision, and
make choices that, whils maybe not
exacily what vou would decids, still work,
When employees receive clear
expectations from their manager, thay
relax and trust you, They focus Iheir
energy  on accomplishing, nat on

wondering, _ warrying, and second-
UESEING
5. Provide Information for Decision
Making

Wake ceriain that you have gven peopla,
or madea sura that they have access to, all
of the intermation they need to make
thoughtful decisions

6. Delegate Authority and Impact
Opportunities, Not Just More Work

Dozsnt jusl delegate the drudge work;
delegale some of the fun stulf, 1oo, You
know, delegale the impartant mestings,

the commitiee membarships thal
influence  product developmeant  and

cacision making, and the projgcis that
people and customars nolice. The
employas will grow and develop new
skills, Your plate will e less full soyou can

Your
shina - and so

concanlrate on  contribution.
reporting staff will gratefully
will you.

7.Provide Freguent Feedback

Provide frequent feedback 2o that peopls
know how they are doing. Sometimes, the
purpcse ot feedback is reward and
recognition as well as improvement
coaching, FPaople deserve your

of uselul things, we are adopting useless
things of western culture. We naver
adopted their guality of discipline, hard
wark and integrity.”

“We have adopted examination system
from Waeslerm culture but we do not have
proper education system. Cur acadernic
rasearch iz not up o the mark Swami
Yivekamanda alweys wanted that Indan
students resclves the MNational anc
economical problems of country, alter
completing ther education.

construciive feedback, oo, so they can
continue to develop their knowledge and
skills.

B. Solve Problems: Dont Pinpoint
FProblem People
When a problem ocours, ask what s

wrong with the worke system that caused
the people to fal, nat what is wrong with
the people. Worsl case response 1o
problema? Seck o idaentity and punish the
quilty

9, Listen to Learn and Ask Questions to
Provide Guidance

Provide a space in which people wil
communicate by listening to them and
asking them questions. Guide by asking
questions, not by telling grown up people
what 1o do! People generally know the
right answers if they have the opportunity
{0 produce them, VWhen an employee
brings vou a problem to solve, ask, "Whal
do you think you should do to solve this
problern? Or ask, "What action sleos d
you recommend?’ Employess can
demenstrate whal hey know and grov in
the process Evantually, you will fes
comfortable teling the employes that he
or she need nof ask you about similar
situations. Youtrust their judgment.

10. Help Employees Feel Rewarded
and Hecognized fer Empowered
Behavior

When employees feel under-

compensated., under-titied for the
responsibilities  they take on, under-
noficed, under-praised, and under-

appreciated, dont expect resulls from
employese empowerment, The basic
needs of employess moust feel meat tor
employees to give you thair discretionary
energy, thal extra eflorl thal people
voluntarily invest in work, For successful
employes  empowsrmeant, recognition
plays a significant role.

Source | humanresources.atbout.com

Ramkrishng Ashram Rajkot is running
“ivekanand Service course 10 educate
sludents. "We are ieaching students
lessons of discipline, hard work, aleriness
and responsibility Swarmi
Sarvasthanandii said

To mark the 150th anniversary of Swamij,

rusl is working on a project in which 150
schools of 26 districts will ke included to
starl Yivekanand Inspiration Center and
mobile library projectinthe region,

Hardik Kathwadia and Samir Jashi
Department of Journalism and Wass Communitzlion
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Whirs @ hnocence is lot, | wander
We are miost tigid and no mare sansitive,
Malurity perished our childhood grace,

Justcruelty, greed & dnoer glances an our face;

Where the simplicity is lost, | wondar
WModifications ruined the ariginality,
And the freedom al exposure nprisoned us

Thesz retorms always deform us;

AXE and the
Trees.

Ira jungle thems were zome huge lrees

and some e plants

Cnce & man passed from that jungle. He
had an axe head in his hand. 1t lookad s0
dangerous, By looking at the axe head
small plants gotafraid, But some old giant
trees said: ‘The aze head alone cannotdlo
ariyihing it" also requires & handle. 1
sormeone rom us helps him, then and
then only hecan get the wood to make the
axa handle, It can damage us only after
becoming a compiate axs

The man passed through thawhole jungle
Bul did nat damage any trees of plants. Al
the treas and plants were very happy

After some days, that same man cama
back in the ungle. But this time, a branch
of some tres became the handle of his
axe. Mow all old giant trees read the fulurs
and said: "Mow this axe will becoms

dangerous for us because one. of our
brother has become its supporter e, i3
handle". With a shor time, the axe Killed
number of rees

EE e
Moral of The Story :

Third party can injure us only if there is
internal support. Kesp united,

Raksha Pandya
Department of Journalism and Mass Commurication
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Whare the cheer is lost, | wander
Warries & stress swallowes our peace;
Happiness is the anly reason Lo live,

But being dumb, deal & blind we Rardly beligve,

These aeall emalions which &eeps us alive
And precious gifl anly to the human kind,
Where are they ost, | always wani to find

Harsh Ashar
Departietent of Merldnical Enginaaring

A Window of LOVE,
Innocence & Togetherness

Adonkey kicked santa & ran away

Sanfa ran to catch the donkey, He saw a
zeora & started beating it & smd 'SALA
Tracksuit pahan ke dhoka deraha hail®

L] 2 L}
Teacher © make a sentence n which 1
word s repeated 4 imas

Santa ¢ lara dutta marries brian lara and
she becomeslaralara
® ® &

Teacher : is line ka english banao, usnes
apna kaam kiva or karta hi gya.

Fy

Santa : He done his work and done dana
dandonadanadan...

[ ] L] -]
Santawent 1o Mysore nalace
Tourist guicie | santaji plz dant sit there, its
Tipu suitan's chair
Santa  oye donbworry yvaar il getupwhsn
hiecomes |

a i ] a
Santa enters a shop and shouts, Whers is
my free giftt with this oil?
Shopkeepesr - Iske Saath koi free gift nahin
haithai saab?

Santa : Oye ispe likha hai CHOLESTROL
FREE.
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N
M. H. Gardl Fﬂmu of rv1anaoemﬂ; & C
G, Gardi Institute of Management in
association Mirma Liniversity
successiully organized one day FOP on
Case Teaching Metnodology' on 14ih
Al 2012

with

Praf. Samesr Pingle,

KapilKak talk on
"Young India

Gardi Vidvanith has invited Mr. KapilKak
Retd, Air vice Marshall lo conducted a
sassion with MBA students. Almost 200
siuclents and all the facullies Trom MBA
department have altended the talk gen
by Mro Kapilkak on "Young India
Defense and Sacurity

faculty of HR & O

In his speech, he discussed about the
favoralzle sirategies for environment and
emphasized that we have 1o give mare
focus on Grean and clean energy and
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FDOP onpgae Teaching Methodology

Mirma University conductad FDP at MBA
Deparment, Gardi Vidyapgilh, Rajkot. 30
Faculics from dilferent Institutions had
taken parl and ocne of the distinguished
participant was Prof. (D) Satish Sharma
{Chairman of AMaharaja
Colleass, Litaipern.

Group of

Defence and Security”

nuclear power energy. Further we should
not adopt any shortcuts inour [ife as hard
wark 15 the key Lo sucoess. He concluded
by focusing on our core values ke
democracy and secularsm should be
projectad

In this era the main problem is aboud
fraining human resources, To s
our economy first of all we should solve
ourinternal affairs

irengihen

Youth Fiesta Valedictory Function

A Valed c:E:ur}r function was racenltly
arganized at Genius School, Hajkot. The
function was organized o appreciate all
the students, statf, HOD's, committes
members, non teaching slafl and drivers
irom Jay, Genius and Gardi Instiiutions for
making Youth Fiesta - 2012 a2 huge
BUCCESE

Youth Fiesia was organzed by Genius
Group q{_c |J1,,l tutions at Race Course

Garch Timoes r:iﬂ’!r*. wiondariual ::u:nt:u:rl}inr‘ of
different flavars o el
nspirgs the readors g nat only on -
house activities of Gardl College but also
srtances knowledoe of readers by throw nk,
light om current affairs Congratulations!

Dally Teura (Jay International Schoal)
Great approach for the first bime, good going!!
Rushit Kapadia (4th CEE Std.)

Itis very informative issue. Itwas good effort to
e freshmincs

oeing something riew fromth
Y. M dam (DH 5

| liked Gargl Times and it s the best platform
iar the students. Hope all siudents participats
aciively

Darshan Joshi {Mech. Engg. Std.)

Ground, Rajkol & record breaking mora
than 5 lacs visitors visited the venue and
appraciated the wvarous projects and
expanmeants - aflorts. Al the valedictory
function prizes were given for =ach
calegory.

To make wvalediclory funclion
colarful andg empoyable Muosical  Might
program was organized whars
professional singers  partcipated. The

more

The function was inaugurated by Prof.
(O] Sancip Solank. Direcior of MBA
Departmeant, Gardi Vidyapith. At the end
of the programme, in the wvalediclory
funciion W 0V Mehila (chairman of Gardi
Vidyapith) and Mr. Prashant Menta (CEO
of Gardi Vidvapilh) distributed cerificates
tothe paficipants.

Sludents raised several qusstions on
defence and securily syslem. The
chairman of Gardi Vidyapith,
shrlMiehta sir has mentioned ane
quole about tomorrow's  education
system that everyone has to expand lher
boundaries to grow into this competitive
market

Mro [ Mehtz (chairman of Gardi
Vidyapith), Mr Prashant Menta (CEQ of
Gardi Vidyapith), Prof, (DOr) Sandip
Solank, (Director of MBA Department of
Gardi Vidyapith) remained present during
thisiunction

function became a memorable event wilh
huge participation of students, invites,
parents and antire sLaff

The occasion was marked by the launch
of The Gardi Timas' An in-house monthly
news magazing prapared by the students
of department of Journalism and Mass
Communication for Gardi Vidyapith,

It was launched by Chairman Shri D. W,

Mehta, Prashanl Mehla, Bhagvanjibha
Farsana, all the trustees, HOD's, Times
committes and entire team of Journalism
Departmani

B vouth Flestn - 2013

funetin

Headg

inQrgaEn

(A2 I"nlm F‘r'uf"mr.
e T Crectors

al the dens

| l Jouarnalism Team
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Recently sludents of Jourmaham deptartment, Gardi Vidyapith Hecently students of Journalksm deptadment, Gar
visited Hajkots leading svening daily news paper  San

Vidyapith

ithe RED FM studio, Rajkot, Az a part of ther broacdcasl

samachar’. Students were given first hand nformation from ;L:LI'!'.'j"-'r‘I course curnculum, Students also got the chance @
news writing to typing, plale making process, prnting process interact cast-arew of newly laung I‘|-’—=’J= enal "Ek dusre se karte ha
and lasthy how the news papers distnibule. Fryar num

AL Gardi Vidyapith, MBA Department Mr Kapilkak, Retd. Airvice MEA Depariment of Gardi Vidyapith in association with Nirma
Marshall conducted a session on “Young India - Defense and  University organized one day FOP on 'Case Teaching
Security”, Staff members and mare than 200 students actively  Methodalogy' by Prol. Sameer Pingle. faculty of HR & OB, Nirma
participated. University

The farewall to the outgoing Datch of 2000-12 was recently BE siudents o Meg I‘dr IL:.|| Engineanng visited Mahindra Gears
organized by the M H Gardi School of Managemeant & C.C Gardl & Power Transmigsions P . Lid, The prime objeciive was o give
Instilute of Managemeant of Gardi Vidyapith, followed by the  industrial exposuretod hr—'—“ Ldents

award distribtion and cufusal program
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